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•  Would you like to 
   commit yourself 
   to a few action
   points?

Less Constructive Behaviours (LCBs) – from self-awareness to action

This wheel is designed to help you move from the identification of an LCB, through various 
stages which relate to why paying attention to it may be important for you and others, in order 
to arrive at some action points you may wish to take to help you manage it more effectively.
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•  Which of these factors do you think might apply to you?  
   Do you have any other “less constructive behaviours”
   (LCBs) not mentioned in this list?

•  What about the 
   possibility of one 
   or two  “blind spots”,  
   i.e. other less constructive
   behaviours that you may 
   have which others see, 
   but of which you are 
   not aware?
– How might you investigate?

•  For each LCB:
– Can you visualise yourself behaving in an ideal way?
– What are you doing that demonstrates this?
– How are others responding to your changed behaviour?
– What are the benefits of your changed behaviour to yourself and others?
– How do you feel?
– How do others feel?
– When do you want to be in this new position?
– How stretching and exciting will it be for you to make this change?

•  For each LCB, what
    situations provoke
    you to manifest it? 
– How do you 
    manifest it?
– What consequences 
    might this be having 
    for you & others?

•  As a product of 
   this self-analysis, 
   what initial ideas do you 
   have for developing some 
   self-management strategies?
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